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HAT.H1.IA. 758 (37). — g PR, hegi IAF 915 AT, 1948 (1948 &1 61) & 4RT 13
AR Fece ATFAT HT TAT FIA §C, AR FodT Y NS (@Afher) srelt = 7aT, 1989 et a
3AHT WA FIFA faeerd, 39 fagers, 37 faders (IR 3k warg), weras ks a1 3w
AT HRAFRY, FF AT A1 4% HqauT HfAwry (T 3k wars), v serau=
TETIF 3R 53 reqaeTe Hergs (e 3R Fars) et § Wl § 1 3o aral F Rary s
A U OIee A ARFAT F T BT A7 R A1 A H1 N B 140 §, F e oA e,
Heg1g 1A a1 FH dfew @, 3R T 95t W srct Fr ugfa w1 BRgEe w3 F R Ao
mﬂ'm%,:ﬂ'q‘ﬁ[:-

1. FRISd oI 3T IR — (1) ST AIAT FT WRICT A a6 FATGT, FealT WA 918,
demfas ¥ ‘& g, ot faae, 20138 1

(2) ¥ THRY TATT F 3T YTl Y AT J AR |

5045 GI/2013 1)
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2. IRHTVIC : 31 fATAT A, 519 a& Bagl § regyr 3rdya 1 @Y, --
(@) "AFARIH" F THT-THT R IAHAMT Fe 1 327 918 AR, 1948 (1948 #7T 61) HRITE;

(@) "fEgiEd TREd § Fedir W A1E AgH, 1955 F e 28 F sufaga (1) & gyt BRAfEse wREd

AT E;

(@M Ui R @ [Ee 11 F 39fAww (1) F el afsa wRfa 3w R;
(&) "AiaRe ST R T I 10 39T (1) F 3reher g1 fREse oA 3da

(3) " W FEOT YA O T R
() "USETH A ¥ A ug 1 Bl BRfEse Aoft 7 3rée dar Y 3™ 3vg § R 3= Av 7

TTEIT" NeAfa & Ao far A=

(&) "daa ¥5 1 I3 AqT" { FHI-FAT W TYT ToEra Bt dnfass ug & fe w@dliga aaa ds 3k 3

Ad AT AT AT &

(&) "we & e 3 & sufergs (1) & @97 (2) & srefier qurasiipa oAt & g AT g
(37) "I9T TR A AIH 6 F 39l (1) F el quRfAEse dRfy 3T d |

fecuoft-waft s ereg 3T HataTe St 3o T F aRerfa 718 €, 357 B e Yerr &1 3ffa,
1948 (1948 T 61) 31T 3WF 3reflieT IATC T FAT-TAT W IUA@T FFaT #§ e arw 3ref 3iix

qRTSTe A7 fd=eT gher |

3. Yal &Y FE&IT, gifRIor, adeT 45 3 Az a9 AT ITAAT. — (1) IS Y FE&AT, IAFT T tRIor R IR

39T A 45 TUT I3 AT AT AAAATT A1 T a1 & 1o g —

FH ¥. | 9E FT JeffRIOT gl Y FEar Aaa 4T guT AT AT AT AqAAA

1 2 3 4

1. s @ 168 aa«r d3-3, 15600-39100 &YT + IS
dd«T 5400 w9T

2 dafas -1 497 aa«r d3-3, 15600-39100 &YT + AT
dd<T 6600 wUT

3 CE G E ) 60 daa d3-3, 15600-39100 w9T + AT
dd«T 7600 w9T

YT 725

[PART II—SEC. 3(i)]
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(2)  39aRa aFT AT TR F e et TRl W EAT-EAT W IS I &
aRacal & refer yerrera F1 aiig F qf FsA A FaT T Fa 7258 |

(3)  For Tdiga gal & i gferera dfe- v T ux et srelt & fohe iR gt |
4. ¥t ATEH— g T UG § | 3 Gl 1 it Y agher, I HWaA, srdare 3 3wd weRa

FH H. | 9, daa 95 3k Jréare Iofara v v | smg-der
I3 qad AT AAAATT H FYATH A
1 2 3 4 5
1. dfas-@ daa d5-3, | Igar Agar god RAeafagrew @ | @ ad defrer a¥
15600- 39100 ®4v + | faeer & aAvex Baf o1 I faw & T s
I3 qaw 5400 EAT A B @ Sl & s et
E W@ & awedr s
Roqof-Rfie &7 &, Gwd A
B & e & Rl RfFa =1 93w
TR IR Fa g77 Rfafdse Fen
BT
2. demfas-ar HITF 3 ATIATITC | JeTHUTT aur | arelty a¥
feafagaey @ Rew & AR B | Rem v | g s
45 -3, 15600- 39100 | W FA Rew # avw Bf o | Bl Ve | g
+ AT AT 6600 TIT ﬁﬁﬂ#mmmﬂ@ﬁﬁm st
# awdh Faw e aur
qEAT g wegifrdr  werea
gl & A Bl @1 = |[H FR @
vy #r gig@fdr F A B | di@fd & W/
I FR Beae & sweYe Rt @ ad  # oanpmE
soifradl I sl & sede Bt | aww wigfdr #
Roqoft- R a7 & B Baf ar | af &1 nprE
yperE A e 7 R RfFa | IR Rew & o
vRA% TR IAgRE FQ@ AT | a§ #w A
Rfafise Far @ o] e g
3. dafas- raegs  Igar  fR@Y  AeIAwTT | seEur 9ur | gu 9y
ad=r dF -3, 15600- feafagaee @ Rew & AR B | Rem v | g s
39100 &qT + I3 o FR REw A AR Bl @ R dele | g
A9 7600 HYT FShfaalt & was a1 ae die@fadr | gen st
# awdh FaE e aur
oA Igar: Fefaad H A Bt | vl wearear
T o Wi # Awer Bt ar | & R @ aww
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F Ree & seete B o Shfad | sl & @
a1 gig@fdr 7 s Bh ¥ FT I |
Roqoft - Rftse a7 &, Swd Bt it | e viq@fdr #
e ¥ Rt R¥Fa AN vAF a) | 9w af F: e
e & g RAfafdse weor | 7R e & 9x
grm T w I
gy P sty 3
e a¥ F1 eE

feoqoft: (1)  FIT TR G@RT S BT 7T et AT IMSAT F TR TR AFl AT
TaIed TRl a1 e 3Usha & FAIRAT & A 5 a8 aF AT T aFd 2 |

(2) 3mg-WAT IguRa Fa F Ao fAvias afia sra & st & e yred wa
F v Fga i 7 3ifaw adiw @l (7 B ag ifaw afiw &Y 3w, Ay,
TS yeur, FER#, Ao, e, g, ffFww, sl U ¥ a
w3, fearerer wewr & wmeter 3 T forer o ww=an-forer & 9ieft 39w, srgmet ik
AR gdiv a1 qargdiy & sl & Re kg frag i)

(3)  3reTerd Y A IR Fem a1 FH F &4 H 397 Aol A BT geraw A argan
TCd &t Y TR & TeTelt & # yafora g |

5. o7clf #r agfa.—(1) a7elt am o delt orcff ar waee 1 wfafgfEa (Ga siaea seawfas
HideT #ft §) F AU gy Sreeft SR geAF gg F R srclf i Rise Af w1 A 3rdam F sqan
9 F BART F & qeo BRIsT g & v e Aefores réam R 3regera a1 & AR TodF

g hr arclt hr BRIse afer g |
(2) ofaqd A - wiafagfaa o qafaatee
(3)  HTANT AT IS AT WRaRGITAN AT ATIATHICT HHUTT HEATAT AT TR FHlefaAT AT

T & AT HRA A qMET FAR—ICAATHT Fersat F FRA danrfas gamares ar yfafagiaa
(e 3ieete srcusiae didar #ff §) & IMUR W fAs=felf@e eraf 1 91 w3t & arefier vl
?I"\‘Iﬁ?ﬂ',ai'ﬂ‘lﬂ:—

(i) defaes e 4 % Bfafdse et sdare i srqera w@a &) 3k
(ii) S MART 9g F T IS YT FIA &1 AT

(%) d=nfar-ar & RA@ 3ae 93-3, 15600-39100 FIT +A3 AT 5400 TIT T WA U A U 9§ Fr Jar
$rer; 3k
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(@) defas- & AT aae 93-3, 15600-39100 FIT +A3 I 6600 TIT AT HAJST IG A Ui ¥ iy {ar
ran
(i) wfafagiea #r e, Pras sraeta Feiar avwr & 36 a1 Bl s worsar/ Bemer 7 5@
fAgiFa & S vea TR Bl 37 $reT aTe T ve W gfafagiFa i arafr g amemoraa 3
¥ @ 3 AT gl |

(iv) O gaet & 4 Wi e, Y Favae deafa f @l 9fFq 7 2, sfafagfFa w
fagfFa & R Bar B s & g @€ el g4 R yfafagsa st deafa garr
frgfara & oo Bar B sie & g gt gl |

(v) vl w fgia (Ged st seasids dkder s ) & e 3l smg-der
T JTod ol 1 3 fAH ARG F1 56 T F 3 7T g9l |

6. el orclt & Biw o= AT —(1) 9= AT I1 ruRor 91F: RAIAT & 3refisr 3mar arer gek i Wl ot &

e T gRfa $r arae fAegar gt -
TR : HGET WA, Fa1T A 913 A1 380 A1 AR |
ey : (i) ¥R TEHR & AT AT Froa & dAAF-3 & T ¥ 3geT a1 BRI,

(i) e 3H 91E & IATAF-T & T H1 Th R9;
(iii) 39 WRIT AT A Y IfFd & aET HATAT T Tk ATHTERIT |

(2) WerT WRE, FT WA NE, TF9 FRIT T1 AUROT 0 A T F Al TSR
BN | 99 §RA, o a8 1fea ghell, F TeTy, 39 ug § 7 T FH T T & I & g9, g
T AT AT |

(3) =er WA a7 fareior a1 Fr AEReT F1 sregatee TR Fedrr Yo a1E faae, 1955 F s
28 % 3ufaraa (1) ¥ FuRfAfEse fagera wiRwr g |

(4) === @R a1 AuRor &% A doF F A qfd TR weET 7N owF s sreaar sh
e | et ¥ Fewt freor 91E & Bl wewwr iy arspafeyfer feior 918 i Friard w1 sfderer adt
e |

(5) wfeem et 3R sreTHETF WA F1 yfafaflics F AT ewdt F afadgea ¥ e -
AT 9T Foe T TSN SR ST Fegeer o gl |
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(6) =T WiAer T frerRor S8 FURANT T3+ 9 A1 &l & Hg & B0 97ar & w71 & At &
Yerer T SR F1T | do7er vap ¥ & e BRarer gvom 3tk Baia g fFaal #r aear & Bwar & v
Faer gafaa At F fAgfFa w1 gvara S w3 F e v e | afe 8 st ar srefiat
o i 1 weare S R 9 B, sfefEa RiFaal @ Bear g aF seara &1 TR 781 Far
¢/FQ & 1 g arli@ Y 9 TGOT AET FAT 8/F A ¢ ot Yool & 3791t 3r99ff Y 9 F7 yEATT AT
SITeaT |

(7) RiFaai S B aae 3niffia § gy 3T, ey oA a1S garT ARfRad gl RiFaw s
FIATE, FegI YA a1, ST garT Baaflia g |

7. aRdiet - (1) Tafaa vt v af Fr 3r9f®r F e aREeT 9T gl Y T AF a8 W 30FIH o8
ATE 1 FAT & e TR BearIT gl |

(2) aRete $r 3raf@ qot g A1 sHF BER g W Ao, IR sugEFa oo I 8, g6 9w s
g, AR I RU AR A g e A E |

8. TUHTAYOT a1 Y a1 7 goft S 9Ra & wet ot Gar & Rearfi g |

9. fauRor 3k WieAfa -(1) 37 AFAT & 3refier Sfere! Y v Aoft F 3T 329 Avf F WA fa ¥7T-
AT W JYTYANRIT A TIHR & 1AL F.Tef1-14017/37/2008-FT.(FRAR) TR 10.09.2010 (&
SHH $HSF TN 3Fd HI.911. gl 4T §) & aual # 3UraRa A7 [F FHA F HUR W q18
Seaft | v Aol F 3rerelt 3T Aoft F Bl defae Hr dewfa W, el dfas B w0 & w0 7
;39 Avfigd e 9T g AR ARar F weard 9g 3@ Aot F 37 AW &Y seen e ar
IR Rifeed ag ot |
(2) 3TARET TAAT I T & el FaEu= Nestta & Ko fruRor wfeqasn dafas ik
AT AT F Aedide W AN A F T FoR gl Fwd & Faa danfasi 1 ot 30
RawAT yederaTT 3uateuat a1 awelht FTTAT FT 3TT T SUART AHAT T FhHA
& 3refier fawiRer v smea |
(3) famr Bt frderatt & dennfores wq qot sreraRaeeir ae i, e denfas-ar, or 3ilk o
&t 1 Fror Aot Tl el i For ear & 3T 78 gt |
(4) dnfas-@, T IR T F TR A T Nefa ReAfef@d 3R a7 g

(i) SUTART AHAT X FhIA & 3refler 3= Aofiaor & R AT Jorar & afds Frt Ruret
Realet & FAeaiwa & B aer 10 F 39faww (1) F IqaR afsa snaRs s dRfa
EART JAF BleeT; 3R
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(i) e 11 & 3ufaws (1) & R afsa fuRor #@fe garr fFuRor sk #@@s
odiaT |

(5) 3rarel 3T Aot 7 freRoT H Bar F3a  Fe Bt Aol 7 ot Fe & e sgeras gemam #
IR qot FEA gt N AT H Y -

daa ds 3R Iz A9 A1 AqAA TEATH 4 q WG ~gAGH TEE $T iy
3de d3-3 5400 T 15600-39100 &IT ofas @ |3 af

adeT d3-3 6600 FIT 15600-39100 HIT dafas - 4 a¥

3a« d3-3 7600 wIT 15600-39100 FIT dfaw -

(6) AR AHAT IF T F 39a4T F ITaR Tft ur A 39 FATET A9 & 3urae | F fdeat &
3R 3 Ffas- o & v sreer R dafas- o 3R SR F v aga seer ad Real $1 @ F1d &, s gef |
FHaRe o afffa Rofér & fue §F awr v & Safas & st f RE rals oseda afafa FeEt G
faruTor afAfa Fi 3Tersy Frwe |

(7) 3cFse Aol T@ T IATUROT Ardt IRt A fruRor wfAfy A AeRet w ggEm sEfr smar #@
R F ¥ e Rar frar seen | B e s o o F e R g sk gad A st seE @
FRE 7 2 sraws gl | qurf, srereh Aoft & v suiaRa aaea & T & srefle fuiRor i ar g 3k saF
RN SAfIF 3FT T F 39T & AR SUART AT o T & refir g | demfors oo suraRa awe
TF ThH & 3t 18 Aot yarer Ft STt § 3TaARa e ¥ T A aren AR 37 3uani & sreger A suiaia
AHAT X FHHA & 3refier 3rrelt Aoft & fore Framofir gt w3 |

(8) HaRe® s wfafa sk fFruRor afafe aErr deafa & oo gafiatss 5@ ot & | seadt sk | Jas @
g fRAd af A Sy e gl |

10. faefRor 3k dieafa & e sfaRes swda afRfa-(1) seva af¥a, 07 s a8 ag g & fav AR
YSTaTd Haftr QU Fat are @l Senfert & arfies S Rie & arer-arer arf¥e sreparerer faior Raie sk s wefta
HAATT & Aediwa & T yds A & 0 AR oredler afafa afsa w3 |

(2) AR s gfafa # AR g

(i) fAgers, degig A NS - 3regeT
(i) T aTEdy A _¥eET
(iii) Feal IAH S TATHT FT Th 3% AAFHT - TITFH

11. fAaRor ik wi=fa F v AuRor afafa-(1) geeg afRe, e AuRor afAfa afsa sem 3 0@ srsafiat & st #r
foreiRor Ff S s Wearfar & v stals o affa f Rt & s sedea 7 sifda e | fraior afafa
A AT § FATHT a9 Y AF g A 7 A FH T TR 39 g [T 93« fFar S g |
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) fuRor gfAfy Hir sraar Aeafaf@a a et

() IS T yIed s1Eg [{Avs _3egeT
(i) SR F 3T oA Fareat ¥ o v - HEE T
(iii) FTENT TAH S IHTHUTT FEATT F1 H1$ g - dGEg

(v) 39T a1 fAerF 9fFd F1 a6 HATAT FT HI1E ATATAS AT - HEE T

(3) fereror wfafe & doF & forw aroTqfet o weww g foraas afaete sreer sft @ | sreer & Ryaryr frivor afafa
¥ el wawT Y requfPufa frufor afafe i wrdard w1 sfafse & |

4) weft denfas St e fre are § frairor gfafa garr Bl #f@s wdan & e game g | frafor afafy
14 & deifas fvg-awq A fAuRor & fv ve Fada aorset aHg & oa1or 7 g | o afafay soaRa aaer @
T & e AR & AT avgar F =T e av FEt f @y fvresg ve gve F aRT & ATeaw @ o
fafafése gxamasr g |

(5) wfafa garr fFe v RAewer dafas ey & Qv sowgsa, aafPufa, | saadt a1 1 o & 59 =R
Wieard g1t | dfar ot Weafa & v sugsa @ are sna ¥ 3k s F oft aféa € § o at F s & wearq
HaR® Srde afafa garr i a8 g e fre ama § ot fram e o e | St ieafa & R sagga g 8
# viesAfar it gerrh A gera wfter qarr Mo afafa f Aol & seme & searg 1§ smmh adie e
3 suiafe ARe O TR & arehier Rrelt st e o sygeraht diewfer srepav i gt |

(6) forefior wfafa Fr Refet #1 sepaAtee witsr Skl ey &8 e, 1955 & e 28 & 3ufasr (1) &
Tenfafafése fgara st g |

(7) (i) STeT 1§ arT deferes Fadelt @ar F a1 R 7 a1 TR & 16T IHETTT T WY, 30 W H I g WA S5 A
Foied & ToT-9Ie Y A & Rraroir g 3 e omer 3¢l arlie & seera e |

(if) Fer foraer 51 F 3refler o & A7 1R F aAmeY wivaror A1 wfafagfFa w5 @ el arferdt i qan & 39 Awrer
# 3rafare geTare #r Jrafer qut Fter F qeard Faeu™ Vet i gt |

12. dwnfaw St foveaer & srefier & ey R srqemaecns sdarfear d@faa € & fraor & fae yfrar-danfas
foreiaa & aefler B e e srqemwarcns Fdarfear dfva ¥ &1 fuRor fgewes ey @fvar & sequr) #&
TGAT 8191 |
13. IR FIar A ATFT-TET Fed T TIFR T Ig T & FF QAT 7 3maeq+ A1 G &, a1 a8 39% v s FRor
3ot GG F, 37 AGAT & FFHY suaer wt et aot a1 yaet & awrast Y araq, snder garT fAfde s wdah |
14. SAgecd 31 fgAT Y FE a1, W@ R0, - H ge 3R 37 RIrrat w wang @t sl S Sed
TIHR EART 3 JaU H FAT-TAT 9 Y FFT 310 et & R e snfo, srqqfRa srersniory, sgaqd Aot
3 3 R vaet & saferaat & fore sudy Fr T €

15. fdasr-ga frgsl & fadaal & §afla F1§ 72T Fed1g SR garT RfafRaa g |

[F1E. 25012/54/99-(X7)]
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MINISTRY OF TEXTILES
NOTIFICATION
New Delhi, the 28th November, 2013

G.S.R. 758 (E).— In exercise of the powers conferred by Section 13 of the Central Silk Board Act, 1948 (61 of 1948)
and in supersession of the Central Silk Board (Consolidated) Recruitment Rules, 1989, insofar as they relate to the posts of Joint
Director, Deputy Director, Deputy Director (Reeling & Spinning), Assistant Director or Senior Research Officer, Assistant
Director or Senior Research Officer (Reeling & Spinning), Senior Research Assistant and Senior Research Assistant (Reeling &
Spinning), except as respects things done or omitted to be done before such supersession, the Central Government hereby makes
the following rules regulating the method of recruitment to the posts of Scientists ‘B’, ‘C’, and ‘D’ in Central Silk Board, a body
corporate under the Ministry of Textiles, namely:-

1. Short title and commencement.— (1) These Rules may be called the Ministry of Textiles, Central Silk Board, Scientist
Group “A’ Post, Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.—In these Rules, unless the context otherwise requires:

(a)  “Act” means the Central Silk Board Act, 1948 (61 of 1948) as amended from time to time;

(b)  “Appointing Authority” means the authority as specified in sub-rule (1) of rule-28 of the Central Silk Board Rules,
1955;

(c)  “Assessment Committee” means the Committee constituted under sub-rule (1) of rule 11;

(d)  “Internal Screening Committee” means the Committee as specified under sub-rule (1) of rule 10;

(e)  “Board” means the Central Silk Board;

(f)  “Residency period” means the period of qualifying service in a specific grade of scientist post which is considered
for in-situ promotion to the next higher grade;

(g) “Pay band or grade pay” means the pay band and grade pay or pay scale sanctioned for a scientific post as revised
from time to time;

(h)  “Post” means the post of scientists as classified under Column (2) of sub-rule (1) of rule 3;

(i) “Selection Committee” means the Committee as specified under sub-rule (1) of rule 6.

Note: All other words and abbreviations, which are not defined under these rules, shall have the same meaning and
definition or interpretation as given in the Central Silk Board Act, 1948 (61 of 1948) and rules made thereunder as
amended from time to time.

3. Number of posts, classification, pay band and grade pay or pay scale.- (1) The number of posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as under :

Serial Number | Classification of the post Number of posts Pay band and grade pay or pay scale
1 2 3 4

1. Scientist-'B’ 168 Pay Band-3 ¥ 15600-39100 plus grade pay of
T 5400

2. Scientist-"C’ Pay Band -3 ¥ 15600-39100 plus grade pay of
497 T 6600
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Scientist-"'D’

60

Pay Band -3 % 15600-39100 plus grade pay of
7600

Total 725

(2) Total sanctioned posts in all the cadres is 725 as on the date of publication of the Gazette notification subject to change from
time to time at various levels under Modified Flexible Complementing Scheme.

(3) Five per cent of the total sanctioned posts shall be reserved for direct recruitment at the level of Scientist-"C’.

4. Recruitment norms.—The posts are selection posts. The method of recruitment to the said posts, age limit, qualification and
other matters connected therewith shall be as under:

grade pay of ¥ 6600

in Textile Technology from a recognised
University.
Desirable Qualification:
Master of Engineering or Master of
Technology in
Textile Technology

OR
Doctorate degree in Agricultural Sciences

OR

Doctorate degree in Engineering or
Technology
Note: The particular field in which degree
or the experience is required will be
specified each time a vacancy is notified.

SCHEDULE
Serial Number Designation, pay Qualifications Minimum experience in Age limit
band and grade pay required area/ discipline
or pay scale
1 2 3 4 5
1. Scientist-'B’ Qualification: Not applicable Not exceeding
Pay Band -3 Master’s degree in Science or Master’s thirty five years
< 15600 degree in Agricultural Sciences or
39100 plus Bachelor of Engineering or Bachelor of
grade pay Technology in Textile Technology from a
of ¥ 5400 recognised University.
Note : The particular field in which
Master’s degree is required will be
specified each time a vacancy is notified
2. Scientist-'C’ Essential Qualification: Four years’ Not exceeding
Pay Band -3 Master’s degree in Science or Master’s experience in forty years
< 15600 degree in Agriculture Sciences or Bachelor| Research and Development
39100 plus of Engineering or Bachelor of Technology | and/or academic Institutions

and/ or Science and
Technology organisations in
Agriculture or Textile
Technology.

Two years’ experience in
Textile

Technology.

One year experience in
Agricultural Sciences

Not Applicable

Scientist-'D’

Pay Band -3

T 15600

39100 Plus

grade pay of ¥ 7600

Essential Qualification:
Master’s degree in Science or Master’s
degree in Agricultural Sciences or
Bachelor of Engineering or Bachelor of
Technology in Textile Technology from a
recognised University.
Desirable Qualification:
Master of Engineering or Master of
Technology in
Textile Technology
OR
Doctorate degree in Agricultural Sciences
OR
Doctorate degree in Engineering or

Seven years’

experience in

Research and Development
and/or Academic Institutions
and/

or Science and Technology
organisations in

Agriculture or Textile
Technology

Five years’ experience in
Textile Technology

Four years’ experience in
Agricultural Sciences

Three years’ experience in

Not exceeding
fifty years
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Technology Textile Technology
NOTE : The particular field in which
degree is required will be specified each
time a vacancy is notified.

Note : (1) Relaxation for Government servants and employees of Government autonomous bodies or Public Sector
Undertakings upto five years in accordance with the instructions and orders issued by the Central Government.

(2) The crucial date for determining the age limit shall be the closing date prescribed for receipt of
applications from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of Jammu and Kashmir
State, Lahaul and Spiti Districts and Pangi Sub-division of Chamba District of Himachal Pradesh, Andaman and
Nicobar Island or Lakshadweep).

(3) The period of experience in the requisite discipline or area of work shall be counted with effect from the
date of acquiring the prescribed minimum educational qualification in that grade.

5. Method of recruitment.- (1) The recruitment shall be made either by direct recruitment or absorption or
deputation (including short-term contract) basis and the particular method of recruitment for each post shall be decided by
the Board as per the educational qualification and the experience required for the particular post before advertising the
post, as per the job requirements.

2) For ex-serviceman — Deputation or re-employment.

(3) The scientists working in the Central or State Governments or Universities or Recognised Research
Institutions or Semi Government, Statutory or autonomous organisations in India or abroad may be recruited on
absorption or deputation (including short-term contract) basis subject to fulfillment of the following conditions, namely:—

@) the scientists possess minimum educational qualifications and experience as specified in rule 4; and
(ii) the scientists should be holding a post analogous to the post applied for; or

(a) for Scientist *C’ : with five years’ service in the post in the pay band ¥ 15600-39100 plus grade pay of
¥ 5400 or equivalent; and

(b) for Scientist "D’ : with five years’ service in the post in the pay band ¥ 15600-39100 plus grade pay of
36600 or equivalent;

(ii1) The period of deputation, including the period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation/Department of the Central Government, shall ordinarily
not exceed three years;

@iv) the departmental candidates in the feeder category, who are in the direct line of in-situ promotion under Modified
Flexible Complementing Scheme (MFCS) shall not be eligible for consideration for appointment on deputation
except for the ex-cadre post for which they are not the feeder grade officer. Similarly, deputationists shall not be
eligible for consideration for in-situ promotion under Modified Flexible Complementing Scheme (MFCS); and

(v) The maximum age limit for appointment by deputation (including short-term contract) shall not be exceeding fifty-six
years as on the closing date of receipt of applications.

6. Selection Committee for direct recruitment.- (1) Selection Committee or Assessment Board: The composition of
the Selection Committee for making direct recruitment to the posts covered under the rules shall be as under : —

Chairperson : Member Secretary, Central Silk Board or his/her nominee.

Members: (i) Two experts not below the level of Scientist "E’ from other scientific organisation of the
Government of India;

(i) one scientist of Central Silk Board of the level of Scientist-D;
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(iii) anominee of the Ministry of Textiles of the rank of Deputy Secretary or Director.

(2) The approving authority of the composition of the Selection Committee or Assessment Board shall be
the Member-Secretary, Central Silk Board. The members of the Selection Committee so constituted shall be at least
one level above the post for which selection is being made.

(3) The approving authority of the recommendation of the Selection Committee or Assessment Board will be
the appointing authority as specified in sub-rule (1) of rule 28 of Central Silk Board Rules, 1955.

(4) The quorum for the meeting of the Selection Committee or Assessment Board shall be four members
including the Chairperson. The absence of a member of the Assessment Board other than Chairperson shall not
invalidate the proceedings of the Assessment Board.

(5) Instructions for nomination of women members and members representing the minority community
asissued by the Government of India from time to time shall be applicable.

(6) The Selection Committee or Assessment Board shall recommend a panel of candidates in the order of
merit for each post or group of posts as advertised. The panel shall be valid for one year and operated for issuing
the offer of appointment to the selected candidates, only to the extent of number of vacancies advertised. If any of
the candidate(s) who has/have been issued the offer of appointment upto the extent of the notified vacancies
does/do not accept the offer or does / do not join by the stipulated date, the next candidate in the panel shall be
offered the post.

(7) Vacancies for which the selections are required to be made by the Board shall be decided by the Member-
Secretary, Central Silk Board. The vacancies shall be advertised by the Central Office, Central Silk Board,
Bangalore.

7. Probation.—(1) The selected candidates shall be on probation for a period of one year extendable twice
by a period of six months maximum on each occasion.

(2) On completion of period of probation or extension thereof, the scientists shall if considered fit, be
confirmed against the posts, if not already confirmed in the entry grade.

8. Transfer.—All scientists in the service of the Board service shall be liable to serve anywhere in India.

9. Assessments and Promotions.—(1) Promotion of scientists under these rules from one grade to the next
higher grade, shall be made on the basis of Modified Flexible Complementing Scheme in terms of Government
of India’s O.M. No. AB-14017/37/2008-Estt. (RR), dated 10.09.2010 (hereinafter referred to as the said OM) as
revised from time to time. On promotion of a scientist from one grade to the next higher grade, the post shall stand
upgraded automatically as personal to the scientist concerned and after superannuation, the post shall revert back to
the grade in which the post was earmarked initially.

(2) The assessment norms for in-sifu promotion under Modified Flexible Complementing Scheme shall be
rigorous with due emphasis on evaluation of scientific and technical knowledge so that only the scientists who
have to their credit demonstrable achievements or higher level of technical merit shall be recommended for
promotion under the Modified Flexible Complementing Scheme.

(3) There will be complete interchangeability of scientific posts without any restriction except that the total
number of posts of Scientist-"B’, "C’, and "D’, all together shall not exceed the total number of the sanctioned
posts.

(4) Promotion at the level of Scientist-"B’, "C’, and "D’ shall be made on the basis of:

(i) preliminary screening by an Internal Screening Committee constituted as per sub-rule (1) of rule 10 for
evaluation of annual work reports vis-a-vis the criteria for upgradation under Modified Flexible Complementing
Scheme; and

(i1) assessment and interview by the Assessment Committee constituted as per sub-rule (1) of rule 11.

(5) The minimum residency period to be completed in a grade for consideration of assessment to the next
grade shall be as under :

Pay band and grade pay or Designation Minimum residency period linked to
pay scale
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performance
Pay Band -3 ¥ 5400  15600-39100 Scientist-'B’ 3 years
Pay Band -3 ¥6600 < 15600-39100 Scientist-'C’ 4 years

Pay Band -3 ¥7600 ¥ 15600-39100 Scientist-'D’

(6) All scientists eligible according to the provisions of Modified Flexible Complementing Scheme and who meet the
benchmark of ‘Good’ for Scientist-C and ‘Very Good’ for Scientist-D and above would be screened in terms of
Annexure-I to the said OM. The Internal Screening Committee shall report the work of the scientists in Part-C of the
reporting format which shall be available to the Assessment Committee.

(7) Exceptionally meritorious candidates having outstanding gradings shall be considered for relaxation in the residency
period based on the recommendations of the Assessment Committee. The relaxation shall be for one year in a single
occasion and it shall be limited to maximum of two occasions in their entire career. However, the assessment under
Modified Flexible Complementing Scheme for next grade would only be three times and thereafter the scientist would be
covered under Modified Assured Career Progression Scheme according to provisions of that Scheme. The scientist who
has been granted any grade under Modified Assured Career Progression Scheme can be considered for next grade under
Modified Flexible Complementing Scheme according to the eligibility and other provisions of Modified Flexible
Complementing Scheme.

(8) Review for promotion by the Internal Screening Committee and Assessment Committee shall be done twice a year —
before 1st January and 1st July of every year.

10. Internal Screening Committee for Assessment and Promotion.—(1) The Member-Secretary, Central Silk
Board shall constitute an Internal Screening Committee in every case for evaluation of annual work reports vis-a-vis the
Annual Performance Assessment Reports and other relevant records of all Scientists completing the prescribed residency
period for short-listing.

(2) The Internal Screening Committee shall comprise of:

(i) Director, Central Silk Board —Chairperson;

(i) One external expert —Member;

(iii) A senior officer from Central Silk Board, Administration —Convener.

11. Assessment Committee for Assessment and Promotion.- (1) The Member-Secretary shall constitute an

Assessment Committee to assess the work of the candidates who have qualified in the screening as per the
recommendations of the Internal Screening Committee for their promotion. The members of the Assessment Committee
so constituted shall be at least one level above the post for which selection is being made.

(2) The composition of the Assessment Committee shall comprise of:
(i) An eminent external expert —Chairperson;

(i) two experts from other
scientific organisation of Government —Members;

(iii) a Director of any of the Central Silk Board
Research Institutes —Member;

(iv) a nominee of the Ministry of Textiles of the rank —Member.
of Deputy Secretary or Director

(3) The quorum for the meeting of the Assessment Committee shall be four Members including the Chairperson. The
absence of a Member of the Committee except Chairperson shall not invalidate the proceedings of the Assessment
Committee.

(4) All the scientists who are screened in will be called for an interview by the Assessment Committee. The Assessment
Committee would have the characteristic of an independent peer group for the assessment of the scientific content of the
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work. The Assessment Committee shall document specifically through one page summary, the specific content of the
work done justifying the merit for consideration under Modified Flexible Complementing Scheme.

(5) Scientists recommended by the Committee as “Fit’ for promotion’ shall be so promoted from 1st January or 1st July
as the case may be. Scientists who are found “Not fit for promotion’ as also those not qualified in the screening will be
considered after a gap of one year if they are again recommended by the Internal Screening Committee. The effective
date of promotion of those found eligible shall be from a prospective date only after the Appointing Authority has
approved the recommendations of the Assessment Committee and no promotion with retrospective effect shall be
admissible in any case under Modified Flexible Complementing Scheme.

(6) The approving authority of the recommendation of the Assessment Committee shall be the Appointing Authority as
specified in sub-rule(1) of rule-28 of Central Silk Board Rules, 1955.

(7) (1) Where an eligible scientist is on foreign service or study leave in India or abroad, his /her case shall be
considered from the date of resumption of duty in the Central Silk Board and financial benefit will accrue from
the same date.

(i) In case of an officer undergoing training or deputation in India or abroad under Fundamental Rules-51,
his /her case shall be considered for in-situ promotion after completing the required residency period.

12. Procedure for assessment of scientists who are under suspension / against whom disciplinary proceedings
are pending.—The assessment of the scientists who are under suspension or against whom disciplinary proceedings are
pending shall be kept in sealed cover (as per procedure).

13. Power to Relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

14. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions, required to
be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time.

15. Interpretation.—Any question relating to interpretation of these rules shall be decided by the Central
Government.

[F. No. 25012/54/99-(Silk)]
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