U9 FORM - 4 FHHAR! 9. Employee No.

$< g I IS / CENTRAL SILK BOARD

T HATAY (MR AIPR) / MINISTRY OF TEXTILES (GOVT. OF INDIA)
TS / BENGALURU-560068

i fArare geaie- Rad uux
FORM OF ANNUAL PERFORMANCE ASSESSMENT REPORT

HfAg fddr
JUNIOR ENGINEER

HRATTT/ARIM/B5 BT AH

Name of the Office/Institute/Station

au/auT 3rafy ot faid

Report for the year/period ending

YT Part -1
agfed® <IRT Personal Data

(TSI TR SIHTT §RT 4R oH & o)

(To be filled by the Administrative Section concerned)

1. UGYRI &1 ArH
Name of the Official

2. HHAR 9.

Employee No.

3. UeH/4TRd Ug
Designation/Post held

4 o AR E A A &R

Pay and level in Pay Matrix

5. adar Juft H Frgfe &1 it

Date of appointment to the
present grade

6. HT RIS 3rar
RIFIH 87
Whether Permanent/
Temporary or Officiating
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10.

11.

12.

GEIGIEIRIIE]

Place of Posting

St

Date of Birth

R UGURT S STfel/Srgferd:
ST/ fUser atf &1 8
Whether the official belongs

to Scheduled Castes/Scheduled
Tribe/Other Backward Class

RO &Y 3afyy & an & fpa-fp
U B T foman quT ud e |
o 999 9@ & fean

Sections in which served during
the year under report and period
of service in each?

Iy & ggl, URIEor o WM
& HRUT ST Y U Bt 3fafey

Period of absence from duty on leave,
training, etc. during the year

e 35 a9 & SR Ufneror feran g
I G B

If he/she has undergone training during
the year, specify

HIT Part-II

o Hear it R feredt < ¥6t 8 591 g1 Wayeaie
Self Appraisal by the Official Reported upon

Hicl o1 Tiera faavur (3ifaled SIS &1 Iudi 7 farar S)

Brief description of duties (no additional sheets are to be used)
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8 Td IUArsd, Tfiehal & SMUR TR 8 F 10 He, 3 fau FRuia Hea & »H | siyar st
s fow Fuff@ & SR vd® &g & Wy Ud! Iudfed (FUaT TRATOIHS,/Hifdew

qga/3e=a fafafdy &%)

Targets and achievements (please specify the quantitative/physical targets/objectives), 8 to 10
items priority wise/in orders of importance set for yourself or that were set for you and your

achievement against each target.

ey &g EERICT]
tem No. Target Achievements
1
2
3
4
5
6
7
8
9
10

FUAT AG 2 | T T Ael/3Tadl o Wit & it o1 day & Ieora d | afe aedt ot uif

b= R 1) L B A 1

Please state briefly, the short falls with reference to the targets/objectives/goals referred to in

item 2. Please specify constraints, if any, in achieving targets.
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featefelT srafyy & SRM T Ul fayr § 5 oMo #E Ipy areH frar § 2 afe gf a
SfIRId B | SHb FIY-TIY YD GRT fbT T SR &Y Jural & Hediced R fewoht €1 eimuds
fAsTe | STUR & PR w1 A7

During the period under report, do you believe that you have made any exceptional
contribution? If so, please mention.  Also comment on your own assessment of the
quality of work done by you. What are the factors that hindered your performance?

FHuaT 39 ARy & &1 Icea B o 3! I § fob smaest ufieror wrishHl & [Ty |
3Ot HRITT BT IFTT TR DI SRR §

Please indicate specific areas in which you feel the need to upgrade your skills through
training programmes

(RUTE fora aTal HHART & GEAIER)
(Signature of the Official Reported upon)

fai® Date :

VT Place :
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HIT PART - 1l

Rrité Rorer et oIt 28Y angfiRrat

Assessment of the Reporting Officer

AT o oo R foRd S aTet SfYeRI §RT UFT-1 H TRgd ddfadd IRT 1 oiid &1 Tl
gjhmwﬁwﬁﬂﬁ?q%ﬁa‘rﬁawmaﬁ |

Please state whether you have verified the personal data in Part | furnished by the officer
reported upon and found correct. If not furnish details.

a1 RO forg aret SRR gRT HTT-11 & 3T U W9-Heuid- & 9gHd g7 afe Te! al arafad
fqaRoT TRgd B

Please state whether you agree with the self - appraisal of the official reported upon as filled
out in Part-Il. If not please furnish the factual details.

ST e &1 edid- (39 Gedic 9 SR &1 907, 3% el HrRia Iawe sifeial
¥ e Fuffea ot St ke 7 f g sFan 1 ¥ 10 & 9 wR gt Se | goft & S
afRT, ford 1 =gAam oft 7t 10 ataw 9ot ST FHRa1 811 U JRME BT 78 40% BN |
Assessment of work output (This assessment should rate the official vis-a-vis his peers and
not the general population. Grades should be assigned on a scale of 1-10, in whole numbers,

with 1 referring to the lowest grade and 10 to the best grade. Weightage to this section will
be 40%)

e gadeor | gEien sfiet &

Rreqae | it THI&R
St Reviewing | Initial of Reviewing
Reporting | Authority Authority
Authority
) fT T T & of@R doMEs
HT/3fTeifed BT BT Hure/aed & &l
Iudfsl/ e e dahdes

Accomplishment of planned work/ work
allotted/ achievement with respect to
targets / Key Performance Indicators

(ii)

P e BT Pife

Quality of output

(iii)

[EESEE TGl
Analytical ability
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(v) Ffed faxiy srl/ SiRid srf &1
e
Accomplishment of exceptional
work/unforeseen tasks performed

B e T Tafta g9y ST

Overall Grading on '"Work Output’

5. gfade 0T BT Teaid (1-10 F TAM W 3 YR &1 Hgd 30% 81)

Assessment of Personal Attributes (on a scale of 1-10, weightage to this section will be 30%)

faiféa gRI&T ARIGIOT SHTUPRY &
Y SfepRY BIER
Reporting Reviewing Initial of Reviewing
Authority Authority Authority
i M & Uid Sfigh
Attitude to work
ii.  NTHERI &1 Hid
Sense of responsibility
i, SR dA1E XG-T
Maintenance of discipline
iv.  OOT GRS

Communication skills

v.  Aqcd b o

Leadership qualities

vi. g YA ¥ BT B D &l

Capacity to work in team spirit

vii.  THY T & S BT B DI &l

Capacity to work in time limit

viii. T ey

Inter-personal relations

-dgfaae U | Hafed gu0d ST
Overall Grading on 'Personal
Attributes'

6.  HHATED AT BT HTH (1 - 10 F TN W, 3T Ja-H BT HgA 30% SR

Assessment of Functional Competency (on a scale of 1-10, weightage to this section will be 30%)

faiféa gARI&T YARIGOT PR &
fSTRY SferprY IR
Reporting Reviewing Initial of Reviewing
Authority Authority Authority
i, Prl-anl § Fgdl/fafaEy,
faferdt &1 I a1 3% 31 9§
SN R DI &

Knowledge of Rules/
Regulations/Procedures in the
area of function and ability to
apply them correctly

Page 6 of 10




ii. PRIl BT JISHT T D
&HdT
Strategic planning ability

iii. ol A= ot eman

Decision making ability

iv. gAY DI &
Co-ordination ability

v. SN FHHaRA! 1 URd Td
A RId = DI &ar

Ability to motivate and
develop subordinates

HIATD &HAT ' Y Had T7g
ST

Overall Grading on 'Functional
Competence’

7. BRIGH]] Integrity :

8. W 3 fUM State of Health :

9.  fuifé siftret gRT SeEsitg aui | S SISHRT & Wl Td o aral & & 9 99y
e R fewlt € qur sHeRk F & uld Sl Siftght &1 W I B
Pen picture by the Reporting Officer. Please comment on the overall qualities of the officer
including areas of strength and lesser strength and his/her attitude towards the weaker sections

10. & S gRaSHT yaye onfe & St & TuTer wifa Ud far & Tefera o= | 59 Iy
T 1 < IR0 & &3 &1 G & ol ST g 9 @ |
Recommendation relating to possible line of growth and development of the officer in areas like
Project Management etc. Also please suggest one or two areas of training that could be useful.




11, SrIgfera Sfeat ofiRysruar Sragfera
ST o faohT SR TR&or o gutfaa|
Effectiveness in the development and
protection of SCs and/or STs.

@) SIS 3R/l 3. & Ul gy

(a) Attitude towards SCs and/or Sts

@) TS TR & Ufa Gag-=fierd

(b)  Sensitive to social justice

@M 3 3R/ 3. P ufd gﬂ?ﬂ
B

1 AP 3R ST P & forg
£ TR & foIe e iR gt
DA DY &I

(c)  Ability to take quick and effective action
to prevent and quell atrocities and ensure
justice to SCs and/or STs.

@) ST 3R/3rar ST H faprg @ &
PLICR)

(d) Effectiveness in bringing about the development
of SCs and/or STs

12, 1-10 % AF H 0T US (3Hiha! Ud Usal H) | GRHATHS AT & e fuan aiftfes e Jeaic
RO & Uz & 1Y Taw 33w &t |
Overall grade on a scale of 1-10 (in figures as well as in words). For numerical gradings, please
see instructions attached with the APAR form

f&Ti® Date -
TYM Place : Fraif& e & gwer)

(Signature of the Reporting Officer)

(T Y 31&RT & Name in block letters)

frarefdia sraftr & SR ygA™

Designation during the period of report
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HTT PART-IV

g st 8t angfmi

Remarks of the Reviewing Officer

H1 319 RUIE fore ardt SIS RT §RT BRI Fea1e T ws-1il § fafts 1ont & faw o fau g
Ui ¥ WeHd & ? I 3y fadt +ft 701 ¥ Wity g @ erd &l & df 39 Ws |
(3T foTT TS 111 H) U1 T gof DY qYl U= UiAfP T ged1er B |

Do you agree with the assessment by the Reporting Officer with respect to the work output
and the various attributes in Part-llI? In case you do not agree with any of the numerical
assessments of attributes, please record your assessment in the column provided for you in
part-1ll and initial your entries.

e A gEgHd § T8 & Weud T § | A9 UN-1n ¥ S geaied s fear g |

Yes, | agree No, | do not agree. | have recorded my assessment in Part-lll

(G’? ar 77’57\ (? T PIC G Please strike out whichever is not applicable)

e faaR ® Aavs g df, 9% <Ok U4 SRS |

In case of difference of opinion, please give details and reasons for the same.

RO IeRT gRT Seera-y ol wR fewfl, 15 g1 dll

Comments, if any, on the pen picture by the Reporting Authority
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4. 1-10 P THI IS F AFH (3fihs! Td Xsal H) | TeATHS AST & e Huan aiifes e
Tegier1 RUIE & U & 1 S e &l 3 |
Overall grade on a scale of 1-10 (in figures as well as in words). For numerical gradings,
please see instructions attached with APAR form.

pfa e F gxer)

(Signature of the Reviewing Officer)

(FITH T &R H)

(Name in block letters)

fraetdi erafy & SR g™

Designation during the period of report

&I Date :

¥ Place :
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