U9 FORM - 3 FEAR! . Employee No.

1T 39T i / CENTRAL SILK BOARD

T WA (VA §EHR) / MINISTRY OF TEXTILES (GOVT. OF INDIA)
STTeT% | BENGALURU- 560 068

s e Jeie Rue o

FORM OF ANNUAL PERFORMANCE ASSESSMENT REPORT

Rterer (Taowr) ot wifierent, ifeaent Teraeh, dehiie! WeTde [ 9 ], dehiieh! WeTde,
e [T ], HTs AR (few<t), TEIhIerd o Yot Werdeh, GeTaeh STt (Teh.),
TEIh T (TER), AN Tohrih! Tersh, AN e (&), e wmR,
eI STHIETh (=), 3Teftetsh (FeR), 3Teiereh (T%F.), 3Teters (M),
eI Ao d ol SeRI, ARG dehen! Tereh (T3 Sot)

INSPECTOR (SILK), SENIOR STATISTICIAN, STATISTICAL ASSISTANT, TECHNICAL ASSISTANT (R&S),
TECHNICAL ASSISTANT, ASSISTANT (TECH), JUNIOR TRANSLATOR (HINDI),

LIBRARY AND INFORMATION ASSISTANT, ASSISTANT SUPERINTENDENT (TECH),
ASSISTANT SUPERINTENDENT (PUB), SENIOR TECHNICAL ASSISTANT, SENIOR TRANSLATOR (HINDI),
COMPUTER PROGRAMMER, ASSISTANT SUPERINTENDENT (ADMN), SUPERINTENDENT (PUB),
SUPERINTENDENT (TECH), SUPERINTENDENT (ADMN.), ASSISTANT LIBRARY AND INFORMATION OFFICER,
SENIOR TECHNICALASSISTANT (SG)

HRATAT / G /g, T A0
Name of the Office / Institute / Station

/T 31t i Rare
Report for the year / period ending

T/ Part -
aafads® ART Personal Data
(TEiTed TRTE e ST §RT SR ST & foiw)
(To be filled by the Administrative Section concerned)

1. TSURI 1 AW

Name of the Official
2. HHIR g

Employee No.

3. URAH/YRT 9%
Designation/Post held



10.

11.

12.

ga Biged ° a9 9 @R Pay and Level in Pay Matrix

FATH ol | Ffe vt ARk

Date of appointment to the present grade

T T/ AT e T &7

Whether Permanent, Temporary or Officiating

T T T Place of posting
51 fdfs Date of Birth

T GCYUR] 3. 571./3.5T. 5751 &7
Whether the official belongs to SC/ST

Rore =l eraty & a9 o foa-fora
STIANTE § S foham e Ui o

feha= |H T 1T ThaT?
Sections in which served during the year under
report and period of service in each ?

Y % IR T3 T @ o HROT

1 G Srufedfd i sraty

Period of absence from duty on leave,
during the year.

I 3 a9 o IR ArreAvT fora &t
T oo

If he/she has undergone training
during the year, specify

HOT / Part - I
H-HedTh Self Appraisal

(T =Rt =t Raie forat ST %@ & 37 311 W ST & o)
(To befilled by the Official reported upon)

1.(F) Feal o Giere feero -

(a) Brief description of duties :



@) & B/l B D TR (heeT Tl TRHRAT & fe1w) |

(b)

Nature of field works/technical assignments (for technical staff only)

MR BRT oo, o, T o 99 / ! 3TarY H AT T w41 99 / Aty |’
Tt Sucifseat = wRiet ST | afe Sueifsuat o i @l a SReTS | (5 ST aren SRie 9
T TTQ T | 377 ST e, o 100 Sresi b 21T = 1)

Brief resume of the work done by you during the year/period from . e . to
.............................. bringing out any special achievements durlng the year/perlod

In the event of shortfall in achievements furnish reasons (The resume to be furnished within
the space provided, limited to 100 words.)

FIAT TR Jeerd T Toh T et shotex o ot 3Teret Wuf & Heiferd anften feraror et fafer o e
AT hetel Iu o Tvad a o 31 SHat ae T fohaT T | AfS =12, dF foaron waqd s =t fafa <t
ST |

Please state whether the annual return on immovable property for the preceding calendar
year was filed within the prescribed date, i.e, 315 January of the year following the calendar
year. If not, the date of filing the return should be given.

g% Date : TEER Signature



HIT / Part - lil
(Rt foram aret sifarept &t geaie)

(Assessment of the Reporting Officer)

1 ot fora aret eifusrt =11 & fSu T =9 9
TEhd & ?

Does the Reporting Officer agree with the statement
made in Part- Il ?

g T&l, o Rl ek 3THEHd & 31X ST 1 FHROT & |
If not, the extent of disagreement and reasons therefor.

AT FlEHTT T WRE ol o
General intelligence and Keenness to learn.

Fuar fgett & feiaas wH, a6 T H 3R 36

BT, TS Tfaent aur I i WEREd, faerfom

TR AT, 1S o Haed | feh T 1 o . 1 .

(T T UgTT) TEeTa sht WHTAT b1 Tei § Sooid ol |
Please state briefly quantum of O and M (Organization &
Method) aspect of work done in regard to recording,
indexing and weeding out files, maintenance of Guard
files and registers, furnishing of returns, etc.

qtept sTaT TECHNICAL ABILITY
(FepTen! 9guRY & fef/For Technical Official)

F) Y % IR USURI FRT A qeheioh! THEnstt
! U ot Tehelehl ST ST Hoish (ohal ST,
forad = T foman su fo qeur 3 o1 &

I TR Y el doh T i T ST T & |

a) An assessment of the technical competence
of the official in dealing with diverse technical
problems during the year should be given
bringing out clearly the extent to which the official
has kept himself/herself up-to-date in his/her field.

W) IRUGT3H: [ |SP< (Jaga e [ |71 [ 7=y [ &E
b) RFD Score: [ ] Excellent [ ] Very Good [ | Good [ | Fair [ ] Poor

BRI o 0T ol e
Punctuality in attendance



6. T NUIC ot 3TaT H ATRATE! & T hi 7l 37
FROT I TURY St 9T i 7€ 82 3 &, a
3T T SIRT S |
Has the Official been reprimanded for indifferent

work or for other causes during the period under
report? If so, please give brief particulars.

7. SFgrad SiaEr SR/ STYiad SHSaat &

ferepT 31X Teeqor | g |

Effectiveness in the development and protection of
SCs and/or STs.

(F)  3T.ST.SR/STET S5 Uiq g
(a)  Attitude towards SCs and/or STs

(@) g = & Ui Heesietdr

(b) Sensitive to social justice

() eI B ek 3R I A o T AT T
3R/ 3727 3151571 =1 gHfved i o foe
A IR YA FHRATE FA i &I |

(c) Ability to take quick and effective action to
prevent and quell atrocities and ensure
justice to SCs and/or STs.

(&) 3.3/ .S.SY e A ol qeifer

(d) Effectiveness in bringing about the development
of SCs and/or STs.

HAThT Assessment

(TT Yoo T USRI i ST, 7ok ST ITHM | SRR THHET USHINEAT b STdeh & & Qi Fuiia
ST =R | 1 9 10 o 99 WR ot S | Suit <t S e, e 1 =geam ot qar 10 gary ot fAfese
T &l |

(This assessment should rate the Official against a larger population of his /her peers that may
be currently working under them. Grades should be assigned on a scale of 1-10 in whole
numbers, with 1 referring to the lowest grade and 10 to the best grade.



8. @ fremee (Wewa = 40%) A-WORK OUTPUT (Weightage = 40%)

Rl fam ool et TLTETOT
E eI TRy 3fshrdl o
# T Attributes Reporting Reviewing IEnEi tE ilail 0[ ¢
Authority Authority Reviewing
Authority
i) | few T o o AR AieTTEg /et
1 T TR
Accomplishment of planned work/work allotted
as per subjects allotted
i) | S IR @ e
Quality of output
jii) | ferecioror =i et
Analytical ability
iv) | Fremiea foers e/ swenfd & 1 gureH
Accomplishment of exceptional work/ unforeseen
tasks performed
el 3 (TF) Total points (N)
o7t 37k () = (T9/4) x 0.4
Grade Points (A) = (N/4) x 0.4
9.  w-agfade UT (He<T = 30%) B-PERSONAL ATTRIBUTES (Weightage = 30%)
e foram are e TR
3T TRy 3Tl o
# TIUT Attributes Reporting | Reviewing IEnEi tilail o[ ¢
Authority Authority Reviewing
Authority

i) | % Ui g Attitude to work

i) | SRR e

Sense of responsibility

i) | STIRMET I-MU TG
Maintenance of Discipline

iv) | ESSOT FHErerr

Communication skills




Rl ferg amet]  qedero TEToT
& ICEDR] Sy TR o
# T Attributes Reporting | Reviewing FETER
Authorit . Initial of
y AUthOflty Reviewing
Authority
V) ﬁar_OFQWIUT Leadership qualities
Vi) | T e & T A Rl ST
Capacity to work in team spirit
vii) | TEE-ET 3 3R I HA i T
Capacity to work in time limit
viii)| ST HeY Inter-personal relations

et 3 (TF) Total points (N)

it 3fek (@) = (T7/8) x 0.3
Grade Points (B) = (N/8) x 0.3

10.  TT-HEH FHAT (AT = 30%) C-FUNCTIONAL COMPETENCE (Weightage = 30%)
Rt feram ot | qerdveor TR
et EICEDHCD
# 0T Attributes _ o BXATETT
Reporting Reviewing R|nl_tla| of
Authorit Authorit eviewing
Hmorty winorty Authority
i) | FE-gEt § fawi/fafrem/fatuat @ e qen =%
31k | TN A Y THAT
Knowledge of Rules / Regulations / Procedures in the
area of function and ability to apply them correctly.
i) | FE-AT P IS T P T
Strategic planning ability
iii) | fo/ &= =t etar
Decision making ability
iv) | T et
Coordination ability
V) | ST e Bt R Ue fereh e s b &t

Ability to motivate and develop subordinates

et 3 (TF) Total points (N)

it 3iep (1) = (T/5) x 0.3
Grade Points (C) = (N/5) x 0.3




11.

12.

13.

14.

et (few=t) 1 T ISR & AEH W et )

Comment on the Officials's contribution towards Official Language (Hindi) work.

ey %t fefd State of health

AT Integrity

e forem aret St gRT Seeia=a auie (o few 7 w2 o ueert & e ud s et
&3 & TTI-HHY TOer W vt § For FHSIR & o i 3! Afghd o o 3ooha 1)

Pen picture by Reporting Officer:
(Please comment on the overall qualities of the Official including areas of strengths and
lesser strengths and his / her attitude towards weaker section in the space provided.)




15. et SIUTE 3 (HHTHT) =
Total Grade points (A+B+C) =

i foramaret SRt & &eR
Signature of the Reporting Officer

=™ Name

Us—™ Designation

aRiE Te M Date & Place

HIT / Part = IV

(TRAeTuT AfmRt Hi rgfaan)
(REMARKS OF THE REVIEWING OFFICER)

1. ORIEIT SRR o ST Rl TS Wl i STary

Length of service under the Reviewing Officer

2. 3T RO fore aret Stehit g1 s Tsaree aen woe-11L = fafrst ot o forerar 9 15T T et
T WeHd € ? 9 319 RUre forat aret STieehit o Hedish © Wend €7 (S 31 fordlt off 7qor o Wit
Oodish ¥ Wedd Tl 8, Al 39 TS § 37T {o1T iU 7T Tor § ST0HT Jodich g7 e T 70T ufafee 5

FEIER H 1)

Do you agree with the assessment made by the Reporting Officer with respect to the
work output and the various attributes in Section-111?. Do you agree with the assessment
of the Reporting Officer? (In case you do not agree with any of the numerical assessment
of attributes, please record your assessment in the column provided for you in that Section
and initial your entries.)

S et YES STt & NO




3.

g foemR | 7S &, df 39 SR U6 FRUTS |

In case of difference of opinion, details and reasons for the same may be given.

57 TR ol Rt forat = @ &, A A 31T/ TS o €, o a1 56 91 o faRie 9 1 Seoid &
foh o1 31.571./31.51.5.3 URYRI & S e 1 Jodis i 99d Ruie fofe aret stfaert

affirgia =magol qer Staa @ e

If the Official reported upon is a member of a SC/ST, please indicate specifically whether the
attitude of the Reporting Officer in assessing the performance of the SC/ST Official has
been fair and just.




TR0 SR GRT SeoiEHa v (U 3T 7T e § S1ferrt o amed ud St ot & & qre-
T T TUTET TR feoqult § e HESR a o Uid SRt Stfgh o ot oo Y 1)

Pen picture by Reviewing Officer (Please comment on the overall qualities of the Officer

including areas of strengths and lesser strengths and his / her attitude towards weaker
sections.)

FHA AT 3 (FHEHT) =
Total Grade points (A+B+C) =

TR0 ST T FEAER

Signature of the Reviewing Officer

™ Name

U™ Designation

aNiE T &I Date & Place




