YU FORM - 5 FHERI H. Employee No.

1T 39T i€ / CENTRAL SILK BOARD

T WA (VRE §EHR) / MINISTRY OF TEXTILES (GOVT. OF INDIA)
STTeT% | BENGALURU - 560 068
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FORM OF ANNUAL PERFORMANCE ASSESSMENT REPORT

STRfATeh (SI0T-1), STFeATash (SI0T-11), 3TRIfeAtaeh (SIo-11) (=)

STENOGRAPHER (GR-I), STENOGRAPHER (GR-Il), STENOGRAPHER (GR-II) (HINDI)

FHRATAT / G / &g T T
Name of the Office / Institute / Station

o/ 37amy T KA
Report for the year / period ending

WTT/ Part - |
dqfaa®H SART Personal Data

(e W ST ERT 9K ST o fetn)

(To be filled by the Administrative Section concerned)

1. geYRI 1= Name of the Official

2.  FYIRIE. Employee No.

3. TUEAW/¥RA 98 Designation/Post held
4, I USYR IS/ &7

Whether the official belongs to SC/ST
5. S=-faf/ Date of birth

6. oo Afgsd ° ad9 9 R Pay and Level in Pay Matrix

7. SaHE SO | e o arie

Date of appointment to the present grade

8. Y % IR S tfeerieat o T sy fh e
UEATT Gfed AT 3T U o A1 el i 37ary
Name of the Officers with Designation with whom
deployed during the year and the period served with each.

9. av/eTaty | g, UTTeTo, NS W & & PR ST
T 3TURTd it 37afe | Period of absence from duty

on leave, training etc., during the year/period.




1.

"I/ Part - 1l
-HAThA Self Appraisal

(5 T =t e Tt <1 @1 & S77eh 1T R STH o foin)

(To be filled by the Official reported upon)

FHied I WG [oferoT

Brief description of duties

21 oA L R c= I 6 o 99 / ot 1Aty o fohu U e qor 9y / Sraty
Tor9Iy SuCAfeEt sl WRIST SITSU | AT STATET | his hHT @l &, ol dRuT S | (531 ST aredt 9risT 9
fau 7T T A 3 ST e, o7 100 wIssi dek g Aes 1)

Brief resume of the work done by you during the year/period from ... to
.............................. bringing out any special achievements during the year/period.
In the event of shortfall in achievements furnish reasons (The resume to be furnished within
the space provided, limited to 100.)

FAT THHT Ieod e 1ok T FUDel hetek ae & 3Tt Gufd § Wafed anfiens fgarot faifa fafa & «fiar
AT heteX o o v o o 31 SeRt deh U fohal o o1 | 3t &t at faarolt wqa s fafer
3 ST =nfeu |

Please state whether the annual return on immovable property for the preceding calendar year
was filed within the prescribed date, i.e., 31st January of the year following the calendar year. If
not, the date of filing the return should be given.

g% Date : &R Signature



HRT/ Part- lll
(RaiE forem ot arfarat 61 Heaie)

(Assessment of the Reporting Officer)

1 {are o= oot Tfyerrdt, Ueurdt g7 @oe 1 |

3T 7T 1 o Tedsh HewaquT eaor 9 Wend & ?

Does the Reporting Officer agree with each and
every significant statement contained in the Part- I
of the work done by the Official?

@ / State of Health

Sufefa ¥ fafadar 9on 999 &t qreie)

Regularity and Punctuality in attendance

AR STl | eIl a2 Y&
Proficiency and accuracy in Stenographic Work

G, T AT TSR

Intelligence, Keenness and Industry

T AT IR T HIHSA! TS IS i

Taem | foeag-igar

Trustworthiness in handling secret and top secret
matters and papers.

3T YRR (FTISTHE SERT) hT TN T SI3ehi
HEITHRI, S & [0 A9 HEEIT T 99T W
TR ToRaT ST

Maintenance of engagement diary and timely submission
of necessary papers for meetings, interviews etc.

¢ GHTTe e o folt T Feree i U el s

SeE! 7 81 STW 599 0 & feam ST s1esass © |

General assistance in ensuring that matters requiring
attention are not lost sight of.

AR it TT STATIeh! o W12 TFeh i § 8]

SIfeRT 3R SRR A

Initiative and tact in dealing with telephone calls and
visitors.



10.

11.

12.

13.

14,

15.

feufor, o=, SEEal, RIS T TYRET G-
3R FAYT, NP TR F i &Har (3 ggamy
ZRT 39 YR & i eIt MUl 1)

Ability to draft notes, letters, minutes, briefs and

ability to prepare summary, etc. (In case such items
of work have been performed by the Official.)

(%) I THRT H UH i oIt Y Sepre 70 2
IIATE & 571 hR0T o9 &6 o felu 3emt
AT ST 3Ferd &l? AfS &, SR Held |
I |

(a) Has the Official any special characteristics and
outstanding merits, abilities which would justify
his / her selection for special assignments. If so,
please mention these characteristics briefly.

(@) 3 FE & foTT SUeRTT & Toier &
Tamfeer (38 Fyftea foan stT =g 1)

(b) Recommendations regarding suitability for other
spheres of work. (This should be substantiated.)

=1 RATE 1 ST H ARETR! | i e A1 374

0T H Ieh! T 1 T8 &7 FFS 2, oA STl

Hieq =R 3|

Has he / she been reprimanded for indifferent work

or for other causes during the period under report?
If so, give brief particulars.

37 HEhIHAT b WY e, SRIEES, 3
Afed Al TR WWWWW |
General assessment of personality, character
and temperament, including relations with
fellow employees, amenability to discipline, etc.

AT
Integrity

hife FTHRT (I / g 3T=s1 / 371 / 3id /
3 § 1)

Grading (Outstanding / Very Good / Good / Average /
Below Average)

(Tt U=t i 7 Tk 3P hITE ATl &l ST =1fey
g T 39 fARTE 0T q7 HE RS @A | A
3T &, U hife FERor & fow Rt 1 T Soei

feran st =nfew )

(An official should not be graded Outstanding
unless exceptional qualities and performance
have been noticed; grounds for giving such grad-
ing should be clearly brought out.)



16.

3TIgTe STt 3R STgred SHeTiaar o forehr

A G § y{Tferen |

Effectiveness in the development and protection of
SCsand STs.

(F) TST3IR 1.5 U tgha
(@)  Attitude towards SCs and STs

(@) ST = & Ui Hegsietdr

(b)  Sensitive to social justice

() JIGAT St A 3R I A o foTT 4T 3T
3R 3.1 =T GHRET A & fon
A IR YA FRATE FA i &I |

(c)  Ability to take quick and effective action to prevent and
quell atrocities and ensure justice to SCs and STs.

(&)  3T.ST.3AR 3.4 ferepra o ol yeifern

(d)  Effectiveness in bringing about the development
of SCs and STs.

Rare fore oot SARyerr o e%aner

Signature of the Reporting Officer

I (T 378 H)

Name (in Block Letters)

e (e =t erafy #)

Designation (during the period of report)

fgaiR / Date

=/ Place




